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Policy Review 
 
 
 
This policy will be reviewed in full by the Governing Body on an annual basis. 
 
The policy was last reviewed and agreed by the Governing Body on September 2020. 
 
It is due for review on September 2021. 
 
 
 
Signature  Headteacher  Date: September 2020 
 
 
 
 
Signature  Chair of Governors Date: September 2020 
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1. General Philosophy 
 

At Hertsmere Jewish Primary School we believe that: 
 
       “You shall love your neighbour as yourself” 






 
This, together with Torah values, is reflected in our school house system, as 
Friendship is only possible once Truth, Peace and Respect are in place. 

 

2. Aims of the Policy 
• To encourage a calm, purposeful and happy atmosphere within the school.  

• To foster positive caring attitudes towards everyone where achievements at all levels 
are acknowledged and valued.  

• To encourage increasing independence and self-discipline so that each pupil learns to 
accept responsibility for his/her own behaviour. 

• To have a consistent approach to behaviour throughout the school with parental 
cooperation and involvement. 

• To make boundaries of acceptable behaviour clear and to ensure safety.  

• To raise awareness about appropriate behaviour. 

• To help pupils, staff and parents have a sense of direction and feeling of common 
purpose. 

 

3. Objectives 
Pupil’s Responsibilities are:  

• To work to the best of their abilities, and allow others to do the same.  

• To treat others with respect.  

• To obey the instructions of the school staff.  

• To take care of property and the environment in and out of school.  

• To co-operate with other pupils and adults.  
  

Staff Responsibilities Are:  

• To treat all pupils fairly and with respect.  

• To raise pupil’s self-esteem and develop their full potential.  

• To provide a challenging and interesting and relevant curriculum.  

• To create a safe and pleasant environment, physically and emotionally.  

• To use rules and sanctions clearly and consistently.  

• To be a good role model.  

• To form a good relationship with parents so that all pupils can see that the key adults in 
their lives share a common aim.  

• To recognise that each is an individual, and  

• To be aware of their (special) needs.  

• To offer a framework for social education.  
 

The Parents’ Responsibilities Are:  

• To make pupils aware of appropriate behaviour in all situations.  

• To encourage independence and self-discipline.  

• To show an interest in all that their child does in school.  

• To foster good relationships with the school.  

• To support the school in the implementation of this policy.  
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• To be aware of the school rules and expectations.  

• To offer a framework for social education.  
 

4.  How we encourage outstanding behaviour for learning in 
school:  

• We make clear our expectations of good behaviour.  

• We discourage unsociable behaviour by promoting mutual respect.  

• We encourage pupils to take responsibility for their own actions and behaviour.  

• We set through example standards of behaviour.  

• We praise good behaviour both privately and publicly. 

Rewards 
 In Class (some or all of the following may be used) 

• Verbal praise from staff 

• Stickers for merit 

• Responsibilities given 

• Prize box 

• Showing good work to Headteacher/Deputy Headteacher/Head of Key Stages 

• Showing good work to peers (own class and parallel class) 

• Table points 

• Marble jar/popcorn jar 
 

Whole School 

• Raffle Tickets 

• Team Points 

• Certificates 

• Tea Party / Celebration Book certificates will be shared in whole school 
assemblies and a Tea Party will take place for these children each week. 

• Informing parents (notes in homework diaries, phone call home, sharing with 
parents at the end of the day) 

 

5. Parental Partnership 
 

A positive partnership with parents is essential to building trust and developing a 
common approach to behaviour expectations and strategies for dealing with problems.  
This communication is crucial in promoting and maintaining high standards of 
behaviour. 
 
Parents have a vital role in promoting good behaviour in school and at home.  
Therefore effective home school liaison is extremely important. 

 
The school has the right to expect that the parents will give their full support in dealing 
with their child’s behaviour. 

 
We expect parents  

 

• To work in partnership with Hertsmere Jewish Primary School to develop 
strategies to promote pro-social behaviour. 

• To inform us of any trauma which may affect their child’s performance or 
behaviour at school. e.g. a death in the family. 

• To keep us informed of anti-social behaviour that may be occurring at home. 

• To inform us about their child’s ill health and any absences connected with it. 
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The school will endeavour to  
 

• Communicate policy and expectations to parents. 

• Give Parents regular constructive and positive comments on their child’s 
performance and behaviour. 

• Inform parents where behaviour is causing concern at an early stage and give an 
opportunity to discuss the situation. 

• Seek parental support in devising a plan of action within this policy and any further 
disciplinary action will be discussed with the parents. 

 
Governors 

 

• The Governing Body has the responsibility of setting down these general 
guidelines on standards of discipline and behaviour and of reviewing their 
effectiveness.  The Governors support the Headteacher in implementing these 
guidelines. 

• The Headteacher has the day-to-day authority to implement the school behaviour 
and discipline policy, but Governors may give advice to the Headteacher about 
particular disciplinary issues.  The Headteacher must take this into account when 
making decisions about matters of behaviour. 

 

6. Anti-social Behaviour 
 

Unacceptable behaviour will be determined by the Headteacher and staff at the 
appropriate time.  In general, such behaviour is deemed to be that which is counter to 
the values of the school and the objectives and ‘rules’ outlined.  This will apply to the 
majority of pupils however we do recognise that some pupils have different needs and 
Risk Reduction Plans, based upon an understanding of the pupil’s needs, will be put 
into place so that all adults are consistent in their approach to supporting these 
children to achieve pro-social behaviours. 

   

 Consequences 

 
Anti-social behaviour will result in protective consequences: 
 

Low level disruption or poor attitude to 
learning e.g. making noises, calling out in 
class, distracting others, talking at an 
inappropriate time, refusal to engage with 
a lesson or task. 

To be dealt with in class. Adult to explain 
why behaviour is inappropriate and give 
pupil a chance to correct behaviour and 
make the right choice. 
 

Persistent low-level disruption or poor 
attitude to learning.   

Pupil to receive a reminder from the adult 
about inappropriate behaviour and 
consequence if continues. 
 
Pupil to receive a verbal warning from 
adult. 
 
Reflection with teacher at break time. 
Pupil to complete Reflection Sheet. 
 
If behaviour continues parents and phase 
leaders must be informed.  
 
Log on CPOMS. 

Anti-social Behaviour e.g. 
swearing, rude gestures etc. 

Investigate the incident, taking accounts 
from all involved. 
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 Inform phase leaders and parents of 
incident.  
 
Log in CPOMS. 
 
Reflect, repair and restore activity at 
break time with adult. 

Physical Investigate incident, taking written 
accounts from all involved. 

Not serious 
 
Inform phase 
leaders and parents 
 
Log in CPOMS 
 
Reflect, repair and 
restore activity at 
break time with 
adult. 

Serious 
 
Inform DHTs / HT 
They will make a 
decision about 
exclusion e.g. favoured 
activity, internal, 
external 

 
Log in CPOMS 
 
Reflect, repair and 
restore activity at 
break time with 
adult. 

Investigate incident, taking written 
accounts from all involved. 
 
Inform DHTs / HT 
They will make a decision about exclusion e.g. 
favoured activity, internal, external 

 
Log in CPOMS 
 
Reflect, repair and restore activity at 
break time with adult. 

 

 

7. Other Agencies 
 

Where appropriate, full use will be made of agencies such as Herts Behaviour Support 
Team, Education Welfare, BINOH, Norwood, Social Services, Health Services and 
Educational Psychologist. 

 

8. Curriculum and Learning 

 
We believe that an appropriately structured curriculum and effective learning contribute 
to pro-social behaviour.  Thorough planning for the needs of the individual pupils, the 
active involvement of pupils in their own learning and structured feedback all help to 
avoid the alienation and disaffection which can lie at the root of anti-social behaviour.  
It follows that lessons should have clear objectives, understood by the children, and 
differentiated to meet the needs of children of different abilities.  Marking and record 
keeping can be used both as a supportive activity, providing feedback to the children 
on their progress and achievements and as a signal that the children’s efforts are 
valued and that progress matters. 
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9. Classroom Management 
 

Classroom management and teaching methods have an important influence on pupil’s 
behaviour. The classroom environment gives clear messages to the pupils about the 
extent to which they and their efforts are valued; we have a no humiliation ethos which 
aims to build positive relationships between teacher and pupil.  Strategies for 
encouraging pro-social behaviour, arrangements of furniture and access to resources 
all have a bearing on the way pupils behave. 
 
Classrooms should be organised to develop independence and personal initiative.  
Furniture and the learning environment should be arranged to provide an environment 
conducive to on-task behaviour.  Materials and resources should be arranged to aid 
accessibility and reduce uncertainty and disruption.  Teaching methods should 
encourage enthusiasm and active participation for all.  Lessons should aim to develop 
the skills, knowledge and understanding which will enable the pupils to work and play 
in co-operation with others.  Praise should be used to encourage pro-social behaviour 
as well as good work. 

 

10. Fixed-Term and Permanent Exclusions  
 

• Only the Headteacher (or the acting Headteacher) has the power to exclude a 
pupil from school.  The Headteacher may exclude a pupil for one or more fixed 
periods, for up to 45 days in any one school year.  The Headteacher may also 
exclude a pupil permanently.  It is also possible for the Headteacher to convert a 
fixed-term exclusion into a permanent exclusion, if the circumstances warrant this.  
In all cases the Headteacher will follow the guidelines issued by the LEA. 

• If the Headteacher excludes a pupil, they inform the Parents immediately, giving 
reasons for the exclusion.  At the same time, the Headteacher makes it clear to 
the parents that they can, if they wish, appeal against the decision to the 
Governing Body.  The school informs the parents how to make any such appeal in 
writing. 

• All appeals need to be sent to the Chair of Governors. 

• The Headteacher informs the LEA and the Governing Body about any permanent 
exclusion and about any fixed-term exclusions beyond five days in any one term. 

• The Governing Body itself cannot either exclude a pupil or extend the exclusion 
period made by the Headteacher. 

• The Governing Body will form a discipline committee, which is made up of 
between three and five members.  This committee considers any exclusion 
appeals on behalf of the Governors. 

• When an appeals panel meets to consider an exclusion, they consider the 
circumstances in which the pupil was excluded, consider any representation by 
parents and the LEA and consider whether the pupil should be reinstated. 

• If the governors' appeals panel decides that a pupil should be reinstated, the 
Headteacher must comply with this ruling. 

 

11. Physical Intervention (Please see the restrictive Physical Intervention Policy) 

At HJPS we follow therapeutic principles for all Physical intervention and recognise 
that there are occasions when staff will have cause to have physical contact with 
individuals for a variety of reasons, for example: 

• To comfort or reward a pupil  

• To direct or steer a pupil 

• For activity reasons (for example in drama, physical games) 
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Physical intervention should be in the pupil’s best interest and should be conscious of 
the need to differentiate the attachment to staff from the attachment to key adults such 
as parents and siblings.  Regardless of age, physical intervention should not provide 
intimacy within a transient relationship.  Approved practises will involve offering an 
arm, a supportive hug and a supportive arm.  Where physical intervention is used to 
guide pupils this will be done with an open mitten.  

A member of the staff of a school may use, in relation to any pupil at the school such 
force as is reasonable in the circumstances for the purpose of preventing the pupil 
from doing (or continuing to do) any of the following, namely:  

• committing any offence  
• causing personal injury to, or damage to the property of, any person (including the 

pupil himself); or  
• engaging in any behaviour prejudicial to the maintenance of good order and discipline 

at the school or among any of its pupils, whether behaviour occurs during a teaching 
session or otherwise.  

This applies where a member of the staff of a school is: 

• on the premises of the school; or  
• elsewhere at a time when as a member of its staff, he has lawful control or charge of 

the pupil concerned.  

12. Monitoring 
 

• The Headteacher monitors the effectiveness of this policy on a regular basis. 

• The Class Teacher records minor classroom incidents. 

• A record of any incident that occurs at break or lunchtimes is recorded by our staff 
in the Incident Book. 

• Any use of physical intervention must be recorded in CPOMS and reported to the 
Head Teacher. 

• The Headteacher keeps a record of any pupil who is suspended for a fixed-term, 
or who is permanently excluded. 

• It is the responsibility of the Governing Body to monitor the rate of suspensions 
and exclusions and to ensure that the school policy is administered fairly and 
consistently. 

 

13. Review 

 
• This policy is reviewed annually by the Senior Leadership Team.  
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Appendix 1 
 
 
Confirmation of compliance 
 
I hereby confirm that I have read, understood and agree to comply with the school’s Behaviour 
Policy.  
 
 
 
Name   …………………………………………..   
 
 
Position/Post Held ……………………………. 
 
 
Signed   ………………………………………………..   Date ……………………… 
 
 
Once completed, signed and dated, please return this form to the Headteacher  

 


