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Policy Review 
 
 
 
This policy will be reviewed in full by the Governing Body on an annual basis. 
 
The policy was last reviewed and agreed by the Governing Body on May 2019. 
 
It is due for review on May 2020. 
 
 
 
Signature          Headteacher  Date May 2019 
 
 
 
  

Signature                       Chair of Governors     Date May 2019 
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1. General Philosophy 
 

At Hertsmere Jewish Primary School we believe that: 
 
       “You shall love your neighbour as yourself” 






 
This, together with Torah values, is reflected in our school house system, as 
Friendship is only possible once Truth, Peace and Respect are in place. 

 

2. Aims of the Policy 

 
The primary aim of the behaviour policy is not a system to enforce rules.  It is a 
means of promoting good relationships, so that people can work together with 
the common purpose of helping everyone to learn.  This policy supports the 
school community in aiming to allow everyone to work together in an effective 
and therapeutic way. 
 
To create a community in which everyone feels safe, valued and respected. 
 
To develop a moral framework within which initiative, responsibility, secure and 
meaningful relationships can flourish. 
 
To enable all individuals at Hertsmere Jewish Primary School to develop a 
sense a self worth and a respect and tolerance for others. 
 
To provide an inclusive setting where every young person is given an equality 
of opportunity to develop socially, to learn and to enjoy community life. 

 

3. Objectives 
 

For children to show 
 

 Self-confidence 

 Self-control 

 Sensitivity and consideration for others  

 A pride in themselves and their school  

 An interest in their activities  

 A desire to learn 

 A sense of community 
 
For children to develop 

 

 Responsibility for their learning and their environment 

 An independence of mind 

 A sense of fairness 

 An understanding of the need for rules 
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 A respect and tolerance for others' ways of life and different opinions 

 Non-sexist attitudes 

 Non-racist attitudes  

 A consistent approach to tasks 

 An acceptable response to bullying and abuse 
 

4. How we promote pro-social Behaviour 

 
1. Treat everyone with kindness and respect. 
 
2. Be helpful, polite and welcoming to everyone. 
 
3. Try to do your best, whatever you are doing. 
 
4. Take care of your own possessions, other people’s property and the school 

environment. 
 
5. Always walk quietly and sensibly around the school. 

 

Rewards 

 
 In Class (some or all of the following may be used) 
 

 Verbal praise from staff 

 Stickers for merit 

 Responsibilities given 

 Prize box 

 Showing good work to Headteacher/Deputy Headteacher/Head of Key 
Stages 

 Showing good work to peers (own class and parallel class) 

 Table points 

 Marble jar/popcorn jar 
 

Whole School 
 

 Raffle Tickets 

 Team Points 

 Certificates 

 Tea Party / Celebration Book certificates will be shared in whole school 
assemblies and a Tea Party will take place for these children each week. 

 Informing parents (notes in homework diaries, phone call home, sharing 
with parents at the end of the day) 

 

5. Parental Partnership 
 

A positive partnership with parents is essential to building trust and developing 
a common approach to behaviour expectations and strategies for dealing with 
problems.  This communication is crucial in promoting and maintaining high 
standards of behaviour. 
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Parents have a vital role in promoting good behaviour in school and at home.  
Therefore effective home school liaison is extremely important. 

 
The school has the right to expect that the parents will give their full support in 
dealing with their child’s behaviour. 

 
We expect parents  

 

 To work in partnership with Hertsmere Jewish Primary School to develop 
strategies to promote pro-social behaviour. 

 To inform us of any trauma which may affect their child’s performance or 
behaviour at school. e.g. a death in the family. 

 To keep us informed of anti-social behaviour that may be occurring at 
home. 

 To inform us about their child’s ill health and any absences connected with 
it. 

 
The school will endeavour to  

 

 Communicate policy and expectations to parents. 

 Give Parents regular constructive and positive comments on their child’s 
performance and behaviour. 

 Inform parents where behaviour is causing concern at an early stage and 
give an opportunity to discuss the situation. 

 Seek parental support in devising a plan of action within this policy and any 
further disciplinary action will be discussed with the parents. 

 
Governors 

 

 The Governing Body has the responsibility of setting down these general 
guidelines on standards of discipline and behaviour and of reviewing their 
effectiveness.  The Governors support the Headteacher in implementing 
these guidelines. 

 The Headteacher has the day-to-day authority to implement the school 
behaviour and discipline policy, but Governors may give advice to the 
Headteacher about particular disciplinary issues.  The Headteacher must 
take this into account when making decisions about matters of behaviour. 
 

6. Anti-social Behaviour 
 

Unacceptable behaviour will be determined by the Headteacher and staff at the 
appropriate time.  In general, such behaviour is deemed to be that which is 
counter to the values of the school and the objectives and ‘rules’ outlined.  This 
will apply to the majority of children however we do recognise that some 
children have different needs and Risk Reduction Plans, based upon an 
understanding of the child’s needs from Roots and Fruits and Anxiety Mapping 
analyses, will be put into place so that all adults are consistent in their approach 
to supporting these children to achieve pro-social behaviours.  Where written 
these plans will be shared with parents and all relevant staff and available on a 
clipboard inside the child’s classroom. 
   

 Consequences 
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Anti-social behaviour will result in protective (removal of a freedom to manage 
harm) or educational consequences (the learning, rehearsing or teaching so the 
freedom can be returned):  
 
 

Low level disruption or poor attitude to 
learning e.g. making noises, calling 
out in class, distracting others, talking 
at an inappropriate time, refusal to 
engage with a lesson or task. 

Child to receive a verbal warning from 
adult. 
Child to have time out (removal from 
scene of the incident) e.g. working in 
another classroom.  Yellow Slip used 
to inform parents.   
 

Persistent low level disruption or poor 
attitude to learning.   

Child to receive a verbal warning from 
member of SLT. 
Children go to the Reflection Room for 
restorative consequences e.g. 
catching up with any missed work.  
Parents and Phase Leader will be 
informed via Red Slip.  Reflect, 
Repair, Restore activity with adult.   
Establishment of an individualised 
behaviour record, shared with parents. 
 

Serious anti-social behaviour e.g. 
deliberately hurting another child, staff, 
inappropriate language, racism, 
homophobia or other discrimination. 

Exclusion from a favoured activity or 
the right to represent the school.  
Parents and SLT informed.  Reflect, 
Repair, Restore activity with adult.   
Internal Exclusion.  Reflect, Repair, 
Restore activity with adult.   
External exclusion, HCC guidelines to 
be followed – see section 10 for 
further details.  Reflect, Repair, 
Restore activity with adult.   

 

7. Other Agencies 
 

Where appropriate, full use will be made of agencies such as Herts Behaviour 
Support Team, Education Welfare, BINOH, Norwood, Social Services, Health 
Services and Educational Psychologist. 

 

8. Curriculum and Learning 

 
We believe that an appropriately structured curriculum and effective learning 
contribute to pro-social behaviour.  Thorough planning for the needs of the 
individual pupils, the active involvement of pupils in their own learning and 
structured feedback all help to avoid the alienation and disaffection which can 
lie at the root of anti-social behaviour.  It follows that lessons should have clear 
objectives, understood by the children, and differentiated to meet the needs of 
children of different abilities.  Marking and record keeping can be used both as 
a supportive activity, providing feedback to the children on their progress and 
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achievements and as a signal that the children’s efforts are valued and that 
progress matters. 

 

9. Classroom Management 
 

Classroom management and teaching methods have an important influence on 
children’s behaviour.  The classroom environment gives clear messages to the 
children about the extent to which they and their efforts are valued; we have a 
no humiliation ethos which aims to build positive relationships between teacher 
and children.  Strategies for encouraging pro-social behaviour, arrangements of 
furniture and access to resources all have a bearing on the way children 
behave. 
 
Classrooms should be organised to develop independence and personal 
initiative.  Furniture and the learning environment should be arranged to provide 
an environment conducive to on-task behaviour.  Materials and resources 
should be arranged to aid accessibility and reduce uncertainty and disruption.  
Teaching methods should encourage enthusiasm and active participation for 
all.  Lessons should aim to develop the skills, knowledge and understanding 
which will enable the children to work and play in co-operation with others.  
Praise should be used to encourage pro-social behaviour as well as good work. 

 

10. Fixed-Term and Permanent Exclusions  
 

 Only the Headteacher (or the acting Headteacher) has the power to 
exclude a pupil from school.  The Headteacher may exclude a pupil for one 
or more fixed periods, for up to 45 days in any one school year.  The 
Headteacher may also exclude a pupil permanently.  It is also possible for 
the Headteacher to convert a fixed-term exclusion into a permanent 
exclusion, if the circumstances warrant this.  In all cases the Headteacher 
will follow the guidelines issued by the LEA. 

 If the Headteacher excludes a pupil, they inform the Parents immediately, 
giving reasons for the exclusion.  At the same time, the Headteacher 
makes it clear to the parents that they can, if they wish, appeal against the 
decision to the Governing Body.  The school informs the parents how to 
make any such appeal in writing. 

 All appeals need to be sent to the Chair of Governors. 

 The Headteacher informs the LEA and the Governing Body about any 
permanent exclusion and about any fixed-term exclusions beyond five days 
in any one term. 

 The Governing Body itself cannot either exclude a pupil or extend the 
exclusion period made by the Headteacher. 

 The Governing Body will form a discipline committee, which is made up of 
between three and five members.  This committee considers any exclusion 
appeals on behalf of the Governors. 

 When an appeals panel meets to consider an exclusion, they consider the 
circumstances in which the pupil was excluded, consider any 
representation by parents and the LEA and consider whether the pupil 
should be reinstated. 

 If the governors' appeals panel decides that a pupil should be reinstated, 
the Headteacher must comply with this ruling. 
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11. Physical Intervention (Please see the restrictive Physical Intervention Policy) 

At HJPS we follow Step On protocols for all Physical intervention and recognise 
that there are occasions when staff will have cause to have physical contact 
with individuals for a variety of reasons, for example: 

 To comfort or reward a student 

 To direct or steer a student 

 For activity reasons (for example in drama, physical games) 

Physical intervention should be in the student’s best interest and should be 
conscious of the need to differentiate the attachment to staff from the 
attachment to key adults such as parents and siblings.  Regardless of age, 
physical intervention should not provide intimacy within a transient relationship.  
Approved practises will involve offering an arm, a supportive hug and a 
supportive arm.  Where physical intervention is used to guide children this will 
be done with an open mitten, as advocated in the Step On programme.  

A member of the staff of a school may use, in relation to any pupil at the school 
such force as is reasonable in the circumstances for the purpose of 
preventing the pupil from doing (or continuing to do) any of the following, 
namely:  

 committing any offence  
 causing personal injury to, or damage to the property of, any person (including 

the pupil himself); or  
 engaging in any behaviour prejudicial to the maintenance of good order and 

discipline at the school or among any of its pupils, whether behaviour occurs 
during a teaching session or otherwise.  

This applies where a member of the staff of a school is: 

 on the premises of the school; or  
 elsewhere at a time when as a member of its staff, he has lawful control or 

charge of the pupil concerned.  

12. Monitoring 
 

 The Headteacher monitors the effectiveness of this policy on a regular 
basis. 

 The Class Teacher records minor classroom incidents. 

 A record of any incident that occurs at break or lunchtimes is recorded by 
our staff in the Incident Book. 

 Any use of physical intervention must be recorded in SIMS and reported to 
the Behaviour Leader. 

 The Headteacher keeps a record of any pupil who is suspended for a fixed-
term, or who is permanently excluded. 

 It is the responsibility of the Governing Body to monitor the rate of 
suspensions and exclusions and to ensure that the school policy is 
administered fairly and consistently. 
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13. Review 

 

 This policy is reviewed annually by the Senior Leadership Team.  
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Appendix 1 
 
 
Confirmation of compliance 
 
I hereby confirm that I have read, understood and agree to comply with the school’s Behaviour 
Policy.  
 
 
 
Name   …………………………………………..   
 
 
Position/Post Held ……………………………. 
 
 
Signed   ………………………………………………..   Date ……………………… 
 
 
Once completed, signed and dated, please return this form to the Headteacher  

 


